
 

 

Updated March 4, 2026 

Administrative version 

This is not an official version 

Decree respecting building service employees in the Montréal region 

chapter D-2, r. 15 

An Act respecting collective agreement decrees 

(chapter D-2, ss. 2 and 6) 

WHEREAS, pursuant to the Act respecting collective agreement decrees (chapter D-2), the contracting 
parties mentioned below have petitioned the Minister of Labour, Manpower and Income Security to render 
obligatory the collective labour agreement entered into: 

on the one part: 

L'Association des entrepreneurs de services d'édifices Québec Inc.; 

and, on the other part: 

Union des employés et employees de service, section locale 800; 

for the employers, artisans and employees of the trades and occupations concerned according to the 
conditions set forth in the Québec Official Gazette of 11 December 1974; 

WHEREAS the said agreement has acquired preponderant significance and importance for the establishment 
of working conditions in the trades concerned and in the territorial jurisdiction indicated in the said petition; 

WHEREAS the objections brought forward have been duly considered in conformity with the Act; 

WHEREAS the provisions of the Act concerning the publication of notices have been duly respected; 

IT IS ORDERED, therefore, upon the recommendation of the Minister of Labour, Manpower and Income 
Security: 

THAT the said petition be accepted in conformity with the Act respecting collective agreement decrees. 

R.R.Q., 1981, c. D-2, r. 39; O.C. 1810-89, s. 1. 

DIVISION 1.00 DEFINITIONS 

1.01.  In this Decree, the following words and expressions mean: 

  (a)      “public building”: a school, a vocational training centre and an adult education centre established by a 
school board, a college established under the General and Vocational Colleges Act (chapter C-29), an 
education institution at the university level within the meaning of the Act respecting educational institutions at 
the university level (chapter E-14.1), a private educational establishment governed by the Act respecting 
private education (chapter E-9.1), an establishment within the meaning of the Act respecting health services 
and social services (chapter S-4.2), an establishment housing a non-profit social and community organization, 
a day care centre, kindergarten, stop-over centre or childcare centre within the meaning of the Act respecting 
childcare centres and other childcare services (chapter C-8.2), a clinic, convalescent home, shelter or other 
establishments for the needy, a public library, cultural centre, museum, exhibition hall, heritage interpretation 
centre, a church, chapel, convent, monastery, novitiate, a hall for public entertainment, a cinema, theatre, 
café, club, bar, restaurant, cafeteria, tavern, brasserie, hotel, motel, inn, conference hall, municipal hall, an 
exhibition, fair, stands on race-courses or used for public or sporting amusements or other events, an arena, 
plant, industry, workroom, manufacture, warehouse, government building, office, office building, bank, credit 
union, store, shopping centre, tunnel, station, airport, ship berth, railway terminal or car terminal, a house with 
several apartments or dwelling units and any other place similar to one of the buildings mentioned in this 
paragraph or used as such; 



 

 

  (b)      “regular employee”: any employee who has worked 280 hours for his employer. 

The employee reintegrated by the employer who has not acquired regular status shall complete the missing 
hours. 

  (c)      “maintenance work”: any work connected with washing, cleaning and sweeping, or other work of the 
same type performed inside or outside of a public building; 

  (d)      “Class A work”: heavy maintenance work such as washing walls, windows, ceilings, light fixtures, 
chalk-boards, sweeping floors with a dust mop one metre or more in width; stripping, washing or treating 
floors, removing spots on floors with a wet mop that is more than 340.2 g and a bucket that is more than 12 
litres, cleaning carpets, removing waste and the contents of recycling bins larger than 11.34 kg and dusting 
areas not accessible from floor level; 

  (e)      “Class B work”: any light maintenance work in areas accessible from floor level exclusively, such as 
dusting, cleaning offices, tables, chairs and other furniture, cleaning ashtrays and wastepaper baskets of 
11.34 kg or less, washing light fixtures and cleaning marks on walls and floors with a wet mop that is 340.2 g 
or less and a bucket that is 12 litres or less, sweeping floors with a broom, a dust mop or a vacuum cleaner, 
washing glass partitions and doing light maintenance of washrooms; 

  (f)      “Class C work”: the washing of windows and interior and exterior surfaces of buildings requiring the 
employee to work above ground on a scaffold, bosun's chair or to be held by safety belts inside or outside 
windows; 

  (g)      “working day”: a day on which an employee is normally asked to work; 

  (h)      “professional employer”: an employer who has in his employ 1 or more employees covered by the 
jurisdiction of the Decree; 

  (i)      “employer”: any person, partnership, firm or corporation that has maintenance work done by an 
employee; 

  (j)      “uninterrupted service”: the uninterrupted period during which the employee is bound to the employer 
by a contract of employment, even if the performance of the work has been interrupted without cancellation of 
the contract, and the period during which fixed term contracts succeed one another without an interruption 
which, under the circumstances, would make it possible to conclude that the contract was not renewed; 

  (k)      “spouse” means either of 2 persons who: 

  (i)    are married or in a civil union and cohabiting; 

  (ii)    being of opposite sex or the same sex, are living together in a de facto union and are the father and 
mother of the same child; 

  (iii)    are of opposite sex or the same sex and have been living together in a de facto union for 1 year or more. 

(l) “Parity Committee” : Comité paritaire de l’entretien d’édifices publics, region de Montréal 

R.R.Q., 1981, c. D-2, r. 39, s. 1.01; O.C. 275-82, s. 1; O.C. 1810-89, s. 2; O.C. 262-94, s. 1; Erratum, 1994 G.O. 2, 1259; O.C. 1382-99, s. 
1; O.C. 1436-2001, s. 1; O.C. 736-2005, s. 1; O.C. 352-2006, s. 1; O.C. 1097-2011, s. 1. 

DIVISION 2.00 JURISDICTION 

2.01.  Territorial: The Decree applies within the boundaries of the municipalities listed in Schedule I. 

R.R.Q., 1981, c. D-2, r. 39, s. 2.01; O.C. 1842-82, s. 1; O.C. 1382-99, s. 2. 

2.02.  Industrial: The Decree applies to all maintenance work performed for others. 

For the purposes of the first paragraph, the maintenance work performed for others also includes the 
maintenance work performed: 

  (1)    by the employee of the owner or administrator of the public building for the tenants in the rented 
premises of the building and in the common areas used by the tenants; 

  (2)    under the direction of a person who is not in the employ of the tenant of a unit, or of the owner or 
administrator of a public building. 

R.R.Q., 1981, c. D-2, r. 39, s. 2.02; O.C. 1382-99, s. 2. 



 

 

2.03.  Exclusions: The Decree does not apply to: 

  (1)    maintenance work performed in the rooms of a hotel or motel; 

  (2)    a self-employed worker doing business alone who contracts directly with the owner, tenant or 
administrator of a public building and who carries out himself, or with his spouse, the children of either one, 
his father, mother, or the father or mother of his spouse, maintenance work in public buildings for his own 
benefit; 

  (3)    maintenance work performed by an employee of the Québec or Canadian government or the employee 
of a municipality in the rented premises and common areas for the tenants of a public building of which one of 
those bodies is the owner; 

  (4)    maintenance work performed by an employee of one of the following organizations, owner of a public 
building, for the tenants of that building in the rented premises and common areas for the tenants of that 
building: a school board, a college instituted under the General and Vocational Colleges Act (chapter C-29), 
an education institution at the university level within the meaning of the Act respecting educational institutions 
at the university level (chapter E-14.1), an establishment within the meaning of section 94 of the Act 
respecting health services and social services (chapter S-4.2), an association of employees within the 
meaning of the Labour Code (chapter C-27) and a non-profit social and community organization; 

  (5)    maintenance work performed by an employee of one of the cooperatives and of one of the non-profit 
organizations mentioned hereafter, owner of a public building, for the tenants of that building in the rented 
premises and the common areas for the tenants of that public building: a day-care centre, a stop-over centre, 
a kindergarten and a childcare centre within the meaning of the Act respecting childcare centres and other 
childcare services (chapter C-8.2); 

  (6)    a janitor residing in a house with several apartments or units or in a co-ownership; 

  (7)    maintenance work performed by an employee of a housing bureau, constituted under section 57 of the 
Act respecting the Société d'habitation du Québec (chapter S-8), which manages a public building owned by 
the Société d'habitation du Québec; 

  (8)    maintenance work performed by an employee of an owner of a private seniors’ residence. 

R.R.Q., 1981, c. D-2, r. 39, s. 2.03; O.C. 867-83, s. 1; O.C. 1810-89, s. 3; O.C. 262-94, s. 2; O.C. 1077-94, s. 1; O.C. 1382-99, s. 2; O.C. 
1097-2011, s. 2; O.C. 1190-2013, s. 1; O.C. 964-2014, s.1. 

DIVISION 3.00 WORKING HOURS 

3.01.  The standard workweek is 40 hours. 

An employer may schedule the working hours of his employees on a basis other than a weekly basis, where 
he meets the following conditions: 

(1) the purpose of the schedule is not to avoid the payment of overtime hours; 

(2) he has obtained the agreement of the employee concerned; 

(3) the schedule grants the employee another type of benefit to compensate for the loss of payment of 
 overtime hours; 

(4) the average number of hours worked is equivalent to the number of hours of the standard workweek; 

(5) working hours are scheduled over a maximum period of 4 weeks; 

(6) a work week may not exceed the standard work-week by more than 10 hours; 

(7) he has forwarded a written notice to the Parity Committee at least 15 days previous to the application of 
 the schedule. 

A scheduled period may be changed or renewed by the employer on the same conditions as those provided 
for in the second paragraph. 

R.R.Q., 1981, c. D-2, r. 39, s. 3.01; O.C. 275-82, s. 2; O.C. 2526-85, s. 1; O.C. 1382-99, s. 3; O.C. 1436-2001, s. 2. 



 

 

3.02.  Any work performed at the request of the employer in excess of the hours of the standard workweek 

shall be paid at time and a half the hourly wage currently paid to an employee, excluding premiums 
established on an hourly basis. 

For the purposes of calculating overtime hours, annual vacations and paid general holidays are considered as 
working days. 

R.R.Q., 1981, c. D-2, r. 39, s. 3.02; O.C. 262-94, s. 3; O.C. 1382-99, s. 3. 

3.03.  The beginning of the workweek is determined by the employer who shall give a written notice to the 

Parity Committee. 

R.R.Q., 1981, c. D-2, r. 39, s. 3.03. 

3.04.  An employee is considered to be at work when he is obliged to remain on the work premises while 

waiting for the establishment to be unlocked. 

The first paragraph does not apply to the meal period provided for in section 4.01. 

O.C. 1382-99, s. 5. 

3.05.  An employee is considered to be at work during the period of travel between the different public 

buildings where he must perform consecutive maintenance work at the request of the employer. 

O.C. 1382-99, s. 5. 

3.06.  An employee is considered to be at work when he is available to the employer on the work premises 

and is obliged to wait to be assigned work. 

The employee is considered to be at work during any trial or training period required by the employer. 

An employee is considered to be at work during the preparation of material required for the work. 

O.C. 1382-99, s. 5; O.C. 736-2005, s. 2; O.C. 352-2006, s. 2. 

3.07.  The employee considered to be at work during the periods provided for in sections 3.04 to 3.06 and in 

section 4.03 is entitled to the wage corresponding to the one he is paid for the performance of maintenance work. 

O C. 1382-99, s. 5. 

3.08.  The employee who, after having left the work premises, is called back to work after his standard 

hours of work at the express request of the employer, is entitled to time and a half his current hourly wage, 
excluding premiums established on an hourly basis. 

The minimum indemnity for hours worked after such a recall shall be equal to 4 hours at his current hourly 
wage. 

R.R.Q., 1981, c. D-2, r. 39, s. 5.01; O.C. 1382-99, s. 8. 

3.09.  The employee called back to work on a paid general holiday is entitled to a minimum indemnity equal 

to 3 hours paid at his current wage, excluding premiums established on an hourly basis. 

He shall also be entitled to the payment of the holiday pay. 

R.R.Q., 1981, c. D-2, r. 39, s. 5.02; O.C. 262-94, s. 6; O.C. 1382-99, s. 8; O.C. 352-2006, s. 4. 

3.10.  The employee who reports in to work for his regular work schedule without having been otherwise 

notified shall receive a minimum hourly remuneration equal to 4 hours at his current hourly wage, excluding 
premiums paid on an hourly basis. 

In the case where the employee regularly performs less than 4 hours of work, the indemnity payable 
corresponds to his hours regularly worked. 

R.R.Q., 1981, c. D-2, r. 39, s. 5.03; O.C. 262-94, s. 7; O.C. 1382-99, s. 8. 



 

 

 

DIVISION 4.00 MEAL AND REST PERIODS 

4.01. After he has completed 5 consecutive working hours, the employee is entitled to a meal period without 

pay; that period must not exceed 1 hour. 

Such meal period is paid at the effective hourly wage rate for the performance of maintenance work where the 
employee is not authorized to leave his work position or where the employer assigns the employee to work for 
a period of 12 hours or more. 

An employee who works 12 hours or more in a single day is entitled to a second meal period without pay not 
exceeding one hour. To compute working hours, meal and rest periods are considered as worked time. 

An employee who is required by the employer to carry a cellular telephone or another means of 
communication outside the work premises is not deemed to be at work. 

However, the time spent by an employee answering a call from the employer during a meal period is worked at 
the end of that period. 

R.R.Q., 1981, c. D-2, r. 39, s. 4.01; O.C. 1436-2001, s. 3; O.C. 736-2005, s. 3; O.C. 1082-2005; O.C. 1097-2011, s. 3. 

4.02.    (Replaced). 

R.R.Q., 1981, c. D-2, r. 39, s. 4.02; O.C. 262-94, s. 4; O.C. 1382-99, s. 6; O.C. 1436-2001, s. 3. 

4.03. An employee is entitled, as the case may be, to 

  (1)    2 paid 15-minute rest periods for every work period of 7 hours; 

  (2)    one paid 15-minute rest period for every work period of at least 3 hours but not more than 7 hours; 

  (3)    one paid 15-minute rest period per 3-hour work period beyond 7 hours. 
Subject to the provisions of a collective agreement, the rest periods are taken at the time determined by the 
employer. 

The employee shall be considered to be at work during the rest period. 

R.R.Q., 1981, c. D-2, r. 39, s. 4.03; O.C. 2526-85, s. 2; O.C. 262-94, s. 5; O.C. 1382-99, s. 7; O.C. 352-2006, s. 3; O.C. 1097-2011, s. 4. 

DIVISION 5.00 CALL-BACK AND CALL-IN (Revoked) 

5.01.  (Revoked) 

R.R.Q., 1981, c. D-2, r. 39, s. 5.01; O.C. 1382-99, s. 8. 

5.02.  (Revoked) 

R.R.Q., 1981, c. D-2, r. 39, s. 5.02; O.C. 262-94, s. 6; O.C. 1382-99, s. 8; O.C. 352-2006, s. 4. 

5.03.  (Revoked) 

R.R.Q., 1981, c. D-2, r. 39, s. 5.03; O.C. 262-94, s. 7; O.C. 1382-99, s. 8. 

DIVISION 6.00 WAGE RATES 

6.01.  An employee receives at least the following hourly wage: 
      

        1° As of March 4, 2026: 

        a) Class A : 23,25 $; 
        b) Class B : 23,25 $; 
        c) Class C : 23,90 $; 
 
 
 



 

 

      2° As of November 1, 2026 : 
     a) Class A : 23,83 $; 
     b) Class B : 23,83 $; 
     c) Class C : 24,49 $; 
 
      3° As of November 1, 2027 : 
     a) Class A : 24,43$; 
     b) Class B : 24,43 $; 
     c) Class C : 25,10 $; 
 
      4° As of November 1, 2028 : 
     a) Class A : 25,10 $; 
     b) Class B : 25,10 $; 
     c) Class C : 25,80 $; 
   
      5° As of November 1, 2029 : 
     a) Class A : 25,79 $; 
     b) Class B : 25,79 $; 
     c) Class C : 26,50 $; 
 
      6° As of November 1, 2030 : 
     a) Class A : 26,63 $; 
     b) Class B : 26,63 $; 
     c) Class C : 27,37 $; 

 

R.R.Q., 1981, c. D-2, r. 39, s. 6.01; O.C. 275-82, s. 3; O.C. 2526-85, s. 3; O.C. 1810-89, s. 4; O.C. 262-94, s. 8; O.C. 1382-99, s. 9; O.C. 
1436-2001, s. 4; O.C. 352-2006, s. 5; O.C. 1097-2011, s. 5; O.C. 887-2019, s.1. 

6.02.  Crew leader: The employee entrusted with the training of other employees and the supervision of at 

least 4 of them while performing maintenance work, is entitled to at least the wage provided for in this Decree 
for his position, increased by a minimum premium of 2% of the hourly wage. 

R.R.Q., 1981, c. D-2, r. 39, s. 6.02; O.C. 1382-99, s. 10; O.C. 352-2006, s. 6. 

6.03.  When an employee is required to do work paid at an hourly rate higher than that of his regular 

classification, such employee is entitled to this higher hourly rate for any hours worked. 

R.R.Q., 1981, c. D-2, r. 39, s. 6.03; O.C. 1382-99, s. 11. 

6.04. An employee who works most of the hours of a shift between midnight and 8 a.m. receives, for each 

hour worked, a night shift bonus of at least,  
 

1. as of March 4, 2026 : 0,25 $ 
2. as of November 1, 2026 : 0,50 $ 
3. as of Novembre 1, 2027 : 0,75 $ 
4. as of November 1, 2028 : 1,00 $ 

 

R.R.Q., 1981, c. D-2, r. 39, s. 6.04; O.C. 262-94, s. 9. 

DIVISION 6.100 Group retirement plan 

O.C. 352-2006, s. 7; O.C. 1097-2011, s. 6. 

6.101.  The group retirement plan is administered by the Parity Committee. 

O.C. 352-2006, s. 7; O.C. 1097-2011, s. 7. 

     
 



 

 

   6.102.  An employee who has regular employee status is eligible for the group retire plan. 

 
The employer’s contribution to the plan is $0.20 per hour paid to the employee. 

 
Once an employee has acquired the status of regular employee, the employer must pay the   contribution to 
the plan for the hours paid before the employee obtained that status. 
 

O.C. 352-2006, s. 7; O.C. 1097-2011, s. 8. 

6.103.  The employer must send to the Parity Committee, no later than the 15th day of each month, his 

contribution to the plan for the preceding month as well as any volunteer contribution from the employee. 
 
The employer must also send to the Parity Committee, not later than the 15th day of the month following the 
date on which the employee acquired regular status, the employer’s contribution for the hours paid before 
status was obtained, as well as any volunteer contribution from the employee for that period. 

O.C. 352-2006, s. 7; O.C. 1097-2011, s. 9. 

6.104.  Sections 6.101 to 6.103 do not apply to an employee who has reached 71 years of age. However, 

the contribution provided for in section 6.102 must be added to the employee's hourly rate. 

O.C. 1097-2011, s. 10. 

6.105. The employer must, from the date of acquiring regular status of employment, have his employees 

under 71 years of age complete, date and sign the group retirement plan enrolment form provided by the 
Parity Committee.  

It is the employer’s responsibility to ask the Parity Committee to renew its supply of forms in a timely manner. 

The employer must send, not later than the 15th day of each month, the enrolment forms, dated and signed by 
his employees having acquired regular status during the preceding month. 

6.106. The employer must transmit in writing to the Parity committee the date of birth of each employee in 

his employ within the time limit provided to produce the monthly report on which the employee appears for the 
first time. 

* Despite article 1, the employer has until December 11, 2025, to transmit to the Parity Committee the date of 
birth of employees already in its employ for whom it has not already transmitted this information. 

D. 678-2025 

 

DIVISION 7.00 PAID GENERAL HOLIDAYS 

7.01.  The following shall be paid holidays for regular employees: 

  (1) (a) 31 December or 2 January, at the option of the employer, for the employee who has less than 1  
  year of uninterrupted service; 

 (b) 31 December and 2 January for the employee who has 1 year of uninterrupted service; 

  (2) 1 January; 

  (3) Good Friday or Easter Monday, at the option of the employer; 

  (4) the Monday preceding 25 May; 

  (5) 24 June; 

  (6) 1 July; 

  (7) Labour Day; 

  (8) Thanksgiving; 



 

 

  (9) 25 December; 

  (10) (a) 24 or 26 December, at the option of the employer, for the employee who has less than 1 year of 
  uninterrupted service; 

 (b) 24 and 26 December for the employee who has 1 year of uninterrupted service. 

The compensatory holiday for the fixed June 24 holiday is governed by the provisions of the National Holiday 
Act (chapter F-1.1). 

R.R.Q., 1981, c. D-2, r. 39, s. 7.01; O.C. 275-82, s. 4; O.C. 262-94, s. 10; O.C. 1382-99, s. 12; O.C. 736-2005, s. 4. 

7.02.  Where a holiday coincides with a working day for a regular employee, the employer shall pay him an 

indemnity equal to the wage that the regular employee would receive if the day had not been a holiday. 

However, after a written agreement between the employer and the regular employee, that indemnity may be 
replaced by a compensatory holiday equal to the duration of the holiday. In that case, the holiday shall be 
taken within the 8 weeks preceding or following the holiday. 

Despite the first paragraph, where a regular employee works less than 5 days a week under the employee's 
regular schedule, the indemnity is equal to 20% of the wages earned during the pay period preceding the 
holiday. The percentage is 10% if the pay period is 2 weeks. 

R.R.Q., 1981, c. D-2, r. 39, s. 7.02; O.C. 275-82, s. 4; O.C. 262-94, s. 10; O.C. 1382-99, s. 13; O.C. 736-2005, s. 5; O.C. 1097-2011, s. 11. 

7.03.    (Revoked). 

R.R.Q., 1981, c. D-2, r. 39, s. 7.03; O.C. 262-94, s. 10; O.C. 1382-99, s. 14. 

7.04.  Whenever a holiday does not coincide with a working day for a regular employee, it may be taken, at 

the employer's discretion on the day preceding or following the holiday. 

However, after a written agreement between the employer and the regular employee, such holiday may be 
taken within the 8 weeks preceding or following the holiday. 

R.R.Q., 1981, c. D-2, r. 39, s. 7.04; O.C. 1810-89, s. 5; O.C. 262-94, s. 10; O.C. 1382-99, s. 15; O.C. 736-2005, s. 6. 

7.05.  When a holiday for the regular employee does not coincide with a working day and it is not carried 

over, the pay shall be equal to 20% of the employee's wages earned during the pay period preceding the 
holiday. The percentage shall be 10% if the pay period is 2 weeks. 

R.R.Q., 1981, c. D-2, r. 39, s. 7.05; O.C. 262-94, s. 10; O.C. 736-2005, s. 7. 

7.06.  To be entitled to the holiday pay, a regular employee or the employee who is not a regular employee 

must work on the last working day preceding the holiday and also on the first working day following the 
holiday, except: 

  (1) if he has his employer's prior consent to be absent for a period of less than 15 days; 

  (2) if he is absent less than 14 days for any reason set out in Division 9.00 of the Decree or in Division 
V.1 of Chapter IV of the Act respecting labour standards (chapter N-1.1); 

  (3) if he is laid off because of lack of work on the last working day prior to the holiday or on the first 
 working day following the holiday; 

  (4) if he is laid off for a period not exceeding 21 days during which the holiday occurred. 

R.R.Q., 1981, c. D-2, r. 39, s. 7.06; O.C. 262-94, s. 10; O.C. 736-2005, s. 8. 

7.07.  The regular employee who works on a paid holiday or the day on which the holiday is carried over, 

where sections 7.02 and 7.04 apply, shall be paid time and a half his hourly wage currently paid in addition to 
the holiday pay. 

O.C. 262-94, s. 10; O.C. 1382-99, s. 17. 

7.07.1.  The following are general holidays for employees who are not regular employees: 



 

 

  (1)    1 January; 

  (2)    Good Friday or Easter Monday, at the option of the employer; 

  (3)    the Monday preceding 25 May; 

  (4)    24 June; 

  (5)    1 July; 

  (6)    Labour Day; 

  (7)    Thanksgiving; 

  (8)    25 December. 

The compensatory holiday for the fixed 24 June holiday is governed by the provisions of the National Holiday 
Act (chapter F-1.1). 

O.C. 736-2005, s. 9. 

7.07.2.  For each general holiday, the employer must pay the employee who is not a regular employee an 

indemnity equal to 1/20 of the wages earned during the 4 complete weeks of pay preceding the week of the 
holiday, excluding overtime hours. 

O.C. 736-2005, s. 9. 

7.07.3.  Where the employee, who is not a regular employee, is obliged to work on one of the days 

mentioned in section 7.07.1, the employer, in addition to paying the employee the wage corresponding to the 
work performed on the holiday, is obliged to pay him the indemnity provided in section 7.07.2 or grant him a 
compensatory holiday of 1 day. In this case, the holiday must be taken within 3 weeks before or after that day, 
unless a collective agreement provides for a longer period. 

O.C. 736-2005, s. 9. 

7.08.  Sections 7.01 and 7.07.1 do not apply to the employer, bound by a collective agreement within the 

meaning of the Labour Code (chapter C-27), who grants his employee at least the same number of paid 
holidays as those prescribed in those sections, provided he sends a list of the paid holidays he intends to 
grant, along with a copy of his collective agreement, to the Parity Committee before 1 May of each year. 

O.C. 262-94, s. 10; O.C. 736-2005, s. 10. 

 
DIVISION 8.00 PAID VACATIONS 

8.01.  The qualifying period is the 12-month period beginning 1 May of the previous year and ending 30 April 

of the current year or the calendar year preceding the year during which the employee takes his vacation, if 
this is the current practice of his employer or that mentioned in the collective agreement. 

R.R.Q., 1981, c. D-2, r. 39, s. 8.01. 

8.02.  An employee who, at the end of a qualifying period, has less than 1 year of uninterrupted service shall 

be entitled to a vacation leave equal to 1.5 days per month of service. Such vacation shall not exceed 3 
weeks. The vacation pay shall be equal to 6% of the employee's total wages earned during the qualifying 
period. 

R.R.Q., 1981, c. D-2, r. 39, s. 8.02; O.C. 1810-89, s. 6; O.C. 262-94, s. 11. 

8.03.  The employee who, at the end of a qualifying period, has 1 year of uninterrupted service shall be 

entitled to a vacation leave of 3 weeks. The vacation pay shall be equal to 6% of the employee's total wages 
earned during the qualifying period. 

R.R.Q., 1981, c. D-2, r. 39, s. 8.03; O.C. 1810-89, s. 6; O.C. 262-94, s. 11. 



 

 

8.04.  The employee who, at the end of a qualifying period, has 8 years of uninterrupted service shall be 

entitled to a vacation leave of 4 weeks. The vacation pay shall be equal to 8% of the employee's total wages 
earned during the qualifying period. 

R.R.Q., 1981, c. D-2, r. 39, s. 8.04; O.C. 1810-89, s. 6; O.C. 262-94, s. 11; O.C. 1097-2011, s. 12; O.C.887-2019, s.2. 

8.04.1.  The employee who, at the end of a qualifying period, has 20 years of uninterrupted service shall be 

entitled to a vacation leave of 5 weeks. The vacation pay shall be equal to 10% of the employee’s total wages 
earned during the qualifying period. 

O.C. 887-2019, s.3. 

8.04.2.  The employee who, at the end of a qualifying period, has 30 years of uninterrupted service shall be 

entitled to a vacation leave of 6 weeks. The vacation pay shall be equal to 12% of the employee’s total wages 
earned during the qualifying period 

O.C. 887-2019, s.3. 

8.04.3.  If an employee is absent owing to sickness, an organ or tissue donation for transplant, an accident, 

if the employee is the victim of domestic violence, sexual violence or of a criminal act or is on maternity or 
paternity leave during the reference year, and should that absence result in the reduction of that employee’s 
annual leave indemnity, the employee is then entitled to an indemnity equal, as the case may be, to 3, 4, 5 or 
6 times the weekly average of the wages earned during the period worked, according to the number of weeks 
to which the employee is entitled. An employee referred to in section 8.02 is entitled to that amount in 
proportion to the days of leave credited to the employee’s account. 

O.C. 887-2019, s.3. 

8.05.  The employer must give the employee his vacation pay in a lump sum before the employee goes on 

vacation or in the manner applicable for the regular payment of his wages, at the option of the employee. 

R.R.Q., 1981, c. D-2, r. 39, s. 8.05; O.C. 1842-82, s. 2; O.C. 1810-89, s. 6; O.C. 262-94, s. 11. 

8.06.  When a holiday falls during an employee's annual vacation, he shall be entitled to the pay for the 

holiday, as prescribed in Division 7.00, in addition to his vacation pay. 

R.R.Q., 1981, c. D-2, r. 39, s. 8.06; O.C. 262-94, s. 11. 

8.07.  When his employment terminates, an employee shall receive any holiday pay due for the last 

qualifying period, if not taken, and also any vacation pay due for the current qualifying period. 

R.R.Q., 1981, c. D-2, r. 39, s. 8.07; O.C. 262-94, s. 11. 

8.08.  An employee may require that his annual vacation be granted to him between 30 April and 1 

September. 

R.R.Q., 1981, c. D-2, r. 39, s. 8.08; O.C. 262-94, s. 11. 

8.09.  The uninterrupted service is interrupted when the employee: 

  (1) voluntarily quits his employment; 

  (2) is dismissed for a valid reason; 

  (3) is laid off due to a lack of work for a period exceeding 6 months; 

  (4) is laid off due to a lack of work, and fails to report in to work within 48 hours following receipt of his 
 recall by a registered or certified letter from his employer at his last known address. 

R.R.Q., 1981, c. D-2, r. 39, s. 8.09; O.C. 262-94, s. 11. 

 
 



 

 

8.10.  Upon written agreement with the employer, the employee entitled to more than 2 weeks of annual 

vacation may waive that part of his vacation that exceeds 2 weeks, provided that he receives his complete 
annual vacation pay before leaving for his vacation or at any other time agreed on by the employee and the 
employer. 
 
At the end of the 12 months following the end of a reference year, the employer must immediately pay the 
indemnity for the annual vacation to which the employee is entitled. 
 

R.R.Q., 1981, c. D-2, r. 39, s. 8.10; O.C. 262-94, s. 11. 

8.11.  The annual vacation shall be taken within 12 months following the end of the qualifying period. 

Notwithstanding the first paragraph, the employer may, at the request of the employee, allow the annual 
vacation to be taken, in whole or in part, during the reference year. 

In addition, if, at the end of the 12 months following the end of a reference year, the employee is absent for 
one of the reasons set out in section 8.04.3 or is absent or on leave for family or parental matters, the 
employer may, at the request of the employee, defer the annual vacation to the following year. If the annual 
vacation is not so deferred, the employer must pay the indemnity for the annual vacation to which the 
employee is entitled. 

R.R.Q., 1981, c. D-2, r. 39, s. 8.11; O.C. 1810-89, s. 7; O.C. 262-94, s. 11; O.C. 736-2005, s. 11; O.C. 1082-2005. 

8.12.  The annual vacation may be divided into 2 periods where so requested by the employee. It may also 

be divided into more than 2 periods where so requested by the employee, provided the employer agrees 
thereto. 

R.R.Q., 1981, c. D-2, r. 39, s. 8.12; O.C. 262-94, s. 11. 

 
DIVISION 9.00 SPECIAL LEAVE OF ABSENCE 

R.R.Q., 1981, c. D-2, r. 39, Div. 9.00 ; O.C. 275-82, s. 5 ; O.C. 262-94, s. 12. 

9.01. (1) On the occasion of the death of a member of his family, the regular employee is entitled to the 

following leaves, provided he attends the funeral: 

(a) 5 paid days, on the occasion of the death of his spouse, his child or the child of his spouse; 

(b) 3 paid days and 2 additional days without pay, on the occasion of the death of his father, mother, 
brother, sister; 

(c) 1 day with pay, on the occasion of the death of his father-in-law, mother-in-law, brother-in-law, 
 sister-in-law, grandfather, grandmother. 

(d) 1 day without pay, in the case of the death of his son-in-law, daughter-in-law or grandchildren.  

  (2) The pay pertaining to the paid leaves mentioned in paragraph 1 is equal to the amount which the 
employee would normally receive on such days. 

R.R.Q., 1981, c. D-2, r. 39, s. 9.01; O.C. 1810-89, s. 8; O.C. 262-94, s. 13; O.C. 1436-2001, s. 5; O.C. 736-2005, s. 12. 

9.02.  The regular employee who cannot attend the funeral of one of his family members mentioned in 

section 9.01, because of the distance between his place of residence and the place of the funeral, does not 
lose his right to such leaves if he provides his employer with the proof that he must take part into traditional 
ceremonies of condolences following this death. 

R.R.Q., 1981, c. D-2, r. 39, s. 9.02; O.C. 1810-89, s. 8. 

9.03.  An employee who is unable to avail himself of sections 9.01 or 9.02 may be absent from work: 

(1) for 2 days, without a loss in wages, on the occasion of the death or funeral of his spouse, child or the  
 child of his spouse, his father, mother, brother or sister. He may also be absent from work for 3 more  
 days on such occasion, without wages; 



 

 

(2) for 1 day without pay on the occasion of the death or funeral of his son-in-law, daughter-in-law, one of  
 his grandparents or grandchildren, and also of the father, mother, brother or sister of his spouse. 

O.C. 275-82, s. 6; O.C. 1810-89, s. 8; O.C. 262-94, s. 14; O.C. 736-2005, s. 13. 

9.04.  The employee is entitled to 1 day's leave with pay on his wedding day or day of his civil union. He may 

also be absent from work without pay on the wedding day or day of the civil union of his child, the child of his 
spouse, his father, mother, brother or sister. 

O.C. 1810-89, s. 8; O.C. 262-94, s. 15; O.C. 736-2005, s. 14. 

9.05.  The employee may be absent from work for 5 days on the birth of his child, the adoption of a child, or 

for a termination of pregnancy in or after the twentieth week of pregnancy. The first 2 days of absence are 
paid. 

This leave may be taken as separate days at the request of the employee and cannot be taken later than 15 
days after the child arrives at the residence of his father or mother or, if such is the case, the termination of the 
pregnancy. 

The employee must notify the employer of his absence as soon as possible. 

O.C. 262-94, s. 16; O.C. 736-2005, s. 15. 

9.06.  For the purposes of this section, the definition of relative refers to the definition set out in section 

79.6.1 of the Act respecting labour standards (chapter N-1.1).  

An employee may be absent from work for 10 days per year to fulfill obligations relating to the care, health or 
education of the employee’s child or the child of the employee’s spouse, or because of the state of health of a 
relative or a person for whom the employee acts as a caregiver, as attested by a professional working in the 
health and social services sector and governed by the Professional Code (chapter C-26).  

The leave may be divided into days. A day may also be divided if the employer consents thereto.  

If it is warranted, by the duration of the absence for instance, the employer may request that the employee 
provide a document attesting to the reasons for the absence except a medical certificate. 

The employee must notify his employer of his absence as soon as possible and take the reasonable steps 
within his power to limit the leave and the duration of the leave.  

Subject to the provisions of Division 12.00, the first 2 days of leave taken annually must be remunerated 
according to the following formula: 1/20 of the wages earned during the 4 complete weeks of pay preceding 
the week of the leave, excluding overtime hours, and with any adjustments required in the case of division. 
The employee becomes entitled to such remuneration on being credited with 3 months of uninterrupted 
service, even if he was absent previously. However, the employer is not required to pay remuneration for more 
than 2 days of absence during the same calendar year, when the employee is absent from work for any of the 
reasons set out in this section or in section 9.09. 

O.C. 262-94, s. 16; O.C. 736-2005, s. 16. 

9.07.  An employee may be absent from work, without pay, for a medical examination related to her 

pregnancy or for an examination related to her pregnancy and carried out by a midwife. The employee shall 
notify her employer as soon as possible of the time where she will be absent. 

O.C. 262-94, s. 16; O.C. 352-2006, s. 8. 

9.08.  A pregnant employee shall be entitled to a maternity leave under the Act respecting labour standards 

(chapter N-1.1). 

O.C. 262-94, s. 16. 

 

 



 

 

9.09. The employee may be absent from work for a period of not more than 26 weeks over a period of 12 

months for any of the reasons set out in section 79.1 of the Act respecting labour standards (chapter N-1.1). 

The employee must notify the employer of his absence as soon as possible, giving the reasons for it. If it is 
warranted by the duration of the absence or its repetitive nature, for instance, the employer may request that 
the employee provide a document attesting to those reasons.  

At the end of the 12 months following the end of a reference year, the employer must immediately pay the 
indemnity for the annual vacation to which the employee is entitled. 

Subject to the provisions set out in Division 12.00, the right provided for in the sixth paragraph of section 9.06    
applies in the same manner to absences authorized under this section. However, the employer is not required 
to pay remuneration for more than 2 days of absence during the same calendar year, when the employee is 
absent from work for any of the reasons set out in this section or in section 9.06, in the event that the 
accumulated days of leave are insufficient. 

 

DIVISION 10.00 PAYMENT OF WAGES 

10.01.  Wages shall be paid to the employee in a sealed envelope, by cheque or by direct bank transfer at 

regular intervals not to exceed 2 weeks. 

R.R.Q., 1981, c. D-2, r. 39, s. 10.01; O.C. 262-94, s. 17; O.C. 736-2005, s. 17; O.C. 1097-2011, s. 13. 

10.02.  The employer shall remit to the employee, at the same time as his wage, a pay slip containing the 

following information: 

 (1) the employer's name; 

 (2) the name of the employee; 

 (3) the employee's hiring date; 

 (4) the employee's classification; 

 (5) the date of payment; 

 (6) the work period corresponding to the payment; 

 (7) the number of hours paid at the regular rate; 

 (8) the number of paid overtime hours; 

 (9) paid holidays and annual vacations; 

 (10) the number of annual vacation days and sick leave hours paid during the period; 

 (11) the total number of sick leave hours credits; 

 (12) the hourly wage rate as well as the nature and amount of premiums; 

 (13) the gross wage; 

 (14) the nature and amount of deductions effected; 

 (15) the net wage paid to the employee; 

 (16) the amount of the employer's contribution to the group retirement plan during the period and the total 
  contribution during the calendar year; 

 (17) the amount of the employee's volunteer contribution to the group retirement plan that was deducted 
  by the employer during the period and the total contribution during the calendar year. 

In the case of a bank transfer, the pay slip must be remitted to the employee or mailed to him in the week 
following the bank transfer. 

R.R.Q., 1981, c. D-2, r. 39, s. 10.02; O.C. 1810-89, s. 9; O.C. 262-94, s. 17; O.C. 1382-99, s. 19; O.C. 352-2006, s. 9; O.C. 1097-2011, s. 14. 



 

 

10.03.  No signing formality other than that establishing that the sum remitted to the employee corresponds 

to the net wages indicated on the employee's pay slip may be required upon payment of the wages. 

Acceptance of a pay slip by an employee does not entail renunciation of the payment of all or part of the 
wages that are due to the employee. 

An employer may make deductions from wages only when compelled by law, regulation, court order or 
collective agreement, or under the Decree or a compulsory supplemental pension plan, or where authorized in 
a writing by the employee for a specific purpose mentioned in the writing. 

The employee may cancel such authorization at any time, except when it concerns membership in a group 
insurance plan or in a supplemental pension plan. The employer remits the sums so withheld to their intended 
recipient. 

10.04  An employer cannot require an amount of money from an employee to pay for expenses related to 

the operations and mandatory employment-related costs of the enterprise. 

O.C. 262-94, s. 17; O.C. 1097-2011, s. 15. 

 
DIVISION 11.00 SPECIAL CLOTHING 

R.R.Q., 1981, c. D-2, r. 39, Div. 11.00; O.C. 1097-2011, s. 16. 

11.01.  When an employer requires an employee to wear special clothing, it must be supplied by the 

employer. The employer does not replace the special clothing unless the employee gives back the special 
clothing already supplied, otherwise the replacement is paid by the employee. 
 
Where required for the tasks, the employer provides adapted equipment, including protective footwear, 
stripping boots or shoe cover. The employer must pay the cost of adapted equipment and replace it, if 
necessary. 

R.R.Q., 1981, c. D-2, r. 39, s. 11.01; O.C. 1097-2011, s. 17. 

11.02.  When an employee quits his employment, the employee must return the special clothing and 

adapted equipment that was supplied to him or her. 

R.R.Q., 1981, c. D-2, r. 39, s. 11.02; O.C. 1097-2011, s. 18. 

11.03.  The cleaning and repair of special clothing is at the employee's expense. 

R.R.Q., 1981, c. D-2, r. 39, s. 11.03; O.C. 1097-2011, s. 19. 

DIVISION 11.100  OCCUPATIONAL HEALTH AND SAFETY 

11.101 The duration of use of a backpack vacuum cleaner is limited to a maximum of 3 hours per working 

day, but cannot exceed more than 2 consecutive hours. When the use of a backpack vacuum cleaner exceeds 
2 hours in a working day, the employee must interrupt the task for a period of at least 60 consecutive minutes. 

 
DIVISION 12.00 SICK LEAVE 

 

12.01.  A regular employee cumulates at each pay period a credit of sick leave hours equal to 2.44% of the 

hours paid, excluding vacations. 

R.R.Q., 1981, c. D-2, r. 39, s. 12.01; O.C. 1810-89, s. 10; O.C. 262-94, s. 18. 

12.02.  Sick leave hour credits are cumulative from year to year. On 31 October of each year, the employer 

shall establish the total credits of sick leave hours for each employee. 



 

 

No later than 30 November of each year, the employer shall inform each employee of the following in writing, 
with a copy to the Parity Committee: 

  (1)    the total sick leave hours to the employee's credit; 

  (2)    the maximum number of cumulative hours of the employee; 

  (3)    the amount payable for excess hours, if applicable. 

The employee who, on 31 October of a given year, has a credit of sick leave hours exceeding the maximum 
number of cumulative hours shall receive from the employer, no later than 10 December, the pay for excess 
hours at his usual rate. 

For the purposes of this section, the maximum number of cumulative hours shall be equal to 60% of all hours 
paid during the last 4 weeks of work by the employee prior to 31 October. In the case of an employee whose 
regular schedule is 6 days per week, the percentage shall be equal to 50%. 

R.R.Q., 1981, c. D-2, r. 39, s. 12.02; O.C. 1842-82, s. 3; O.C. 1810-89, s. 10; O.C. 262-94, s. 18. 

12.02.1. The indemnities paid under the sixth paragraph of section 9.06 or the third paragraph of section 

9.09 are deducted from the employee’s accumulated leave hour credits. 

However, if the indemnities are paid to the employee when he has not yet acquired regular status, or when the 
balance of his leave credit is insufficient or zero, they are deducted from the leave hour credit subsequently 
accumulated by the employee.  

Despite the foregoing, no employer may require or obtain by any other means the reimbursement of the 
indemnities paid to the employee during the year under the sixth paragraph of section 9.06 or the third 
paragraph of section 9.09 when the employee has not yet acquired regular status, or when the balance of his 
leave credit is insufficient or zero, on the ground that the indemnities could not be reimbursed under the 
second paragraph of this section. 

12.03.  Sick leave with pay shall apply to the first day of absence due to illness. The employer may request 

a document attesting to the reasons for that absence before the employer pays the indemnity to the employee. 
 
The employer may not, however, request the document referred to in the first paragraph for the first 3 periods 
of absence of duration of 3 consecutive days or less taken over a period of 12 months. 
 
The employer will reimburse the employee for the fee charged to issue the document on the paycheck 
following the presentation of the receipt to the employer. 
 

R.R.Q., 1981, c. D-2, r. 39, s. 12.03; O.C. 1842-82, s. 3. 

12.04.  In order to be entitled to sick leave with pay, the employee must inform his employer on the first day 

he is absent unless he is the victim of circumstances beyond his control. 

R.R.Q., 1981, c. D-2, r. 39, s. 12.04; O.C. 1810-89, s. 11. 

12.05. The employer is not required to pay the credits of sick leave hours upon the termination of an 

employee's employment, except in the following cases: 
 
1. the employee is laid off for a period of 6 months or more and is not entitled to recall privileges under a 
collective agreement; 
 
2. the employee is laid off, is entitled to recall privileges for a period of 6 months or more under a collective 
agreement and loses his or her seniority under the rules of that collective agreement; or 
 
3. the employee is retiring and a record of employment indicating that reason is issued. 

    R.R.Q., 1981, c. D-2, r. 39, s. 12.05; O.C. 1810-89, s. 12. 

 



 

 

 
 
DIVISION 13.00 NOTICE OF TERMINATION OF EMPLOYMENT OR LAYOFF 

R.R.Q., 1981, c. D-2, r. 39, Div. 13.00 ; O.C. 262-94, s. 19. 

13.01.  The employer shall give written notice to an employee before terminating his contract of employment 

or laying him off for 6 months or more. 

The notice shall be of 1 week if the employee is credited with less than 1 year of uninterrupted service, 2 
weeks if he is credited with one to 5 years of uninterrupted service, 4 weeks if he is credited with 5 to 10 years 
of uninterrupted service and 8 weeks if he is credited with 10 or more years of uninterrupted service. 

A notice of termination of employment given to an employee during the period when he is laid off is null. 

This section does not deprive an employee of any right granted to him under the Act respecting labour 
standards (chapter N-1.1) or any other Act. 

R.R.Q., 1981, c. D-2, r. 39, s. 13.01; O.C. 275-82, s. 7; O.C. 2526-85, s. 4; O.C. 262-94, s. 19. 

13.02.  Section 13.01 does not apply to an employee: 

  (1)    who has less than 3 months of uninterrupted service; 

  (2)    whose contract for a fixed term or for a specific undertaking expires; 

  (3)    who has committed a serious fault; 

  (4)    whose contract of employment is terminated or who is laid off as a result of a fortuitous event. 

O.C. 262-94, s. 19. 

13.03.  An employer who does not give the notice prescribed by section 13.01 or who gives insufficient 

notice shall pay the employee a compensatory indemnity equal to his regular wage, excluding overtime, for a 
period equal to the period or remaining period covered by the notice to which he was entitled. The indemnity 
must be paid at the time the employment is terminated or at the time the employee is laid off for a period 
expected to last more than 6 months, or at the end of a period of 6 months for a layoff of indeterminate length, 
or a layoff expected to last less than 6 months but which exceeds that period. 

O.C. 262-94, s. 19. 

13.04.  In the case of an employee who, under a collective agreement, is entitled to recall privileges for more 

than 6 months, the employer is bound to pay the compensatory indemnity only from the first of the following 
dates: 

 (1) the expiry of the recall privileges of the employee; 

 (2) 1 year after layoff. 

The employee referred to in the first paragraph shall not be entitled to the compensatory indemnity: 

 (1) if he is recalled before the date on which his employer is bound to pay the indemnity and if subsequently 
  he works for a period equal to or longer than that of the notice prescribed in section 13.01; 

 (2) if he is not recalled owing to a fortuitous event. 

O.C. 262-94, s. 19. 

DIVISION 14.00 TERM 

14.01.  This Decree remains in force until 1 November 2030. It is automatically renewed from year to year 

thereafter, unless one the contracting parties opposes it by sending written notice to the Minister of Labour and 
to the other contracting party during the month of February of the year 2030 or during the month of February of 
any subsequent year. 



 

 

O.C. 262-94, s. 19; O.C. 1382-99, s. 20; O.C. 1436-2001, s. 7; O.C. 352-2006, s. 10; O.C. 1097-2011, s. 20; O.C. 887-2019, s.4; O.C.887-
2019, s. 4. 

 
SCHEDULE   I 

(s. 2.01) 

RÉGION ADMINISTRATIVE 04 — MAURICIE 

Hors municipalité régionale de comté 

La Bostonnais, Lac-Édouard, La Tuque, Shawinigan, Trois-Rivières. 

Municipalité régionale de comté des Chenaux 

Batiscan, Champlain, Notre-Dame-du-Mont-Carmel, Sainte-Anne-de-la-Pérade, Sainte-Geneviève-de-
Batiscan, Saint-Luc-de-Vincennes, Saint-Maurice, Saint-Narcisse, Saint-Prosper, Saint-Stanilas. 

Municipalité régionale de comté de Maskinongé 

Charette, Louiseville, Maskinongé, Saint-Alexis-des-Monts, Sainte-Angèle-de-Prémont, Saint-Barnabé, Saint-
Boniface, Saint-Édouard-de-Maskinongé, Saint-Élie-de-Caxton, Saint-Étienne-des-Grès, Saint-Justin, Saint-
Léon-le-Grand, Saint-Mathieu-du-Parc, Saint-Paulin, Saint-Sévère, Sainte-Ursule, Yamachiche. 

Municipalité régionale de comté de Mékinac 

Grandes-Piles, Notre-Dame-de-Montauban, Saint-Adelphe, Saint-Roch-de-Mékinac, Saint-Séverin, Sainte-
Thècle, Saint-Tite, Trois-Rives. 

RÉGION ADMINISTRATIVE 05 — ESTRIE 

Municipalité régionale de comté du Granit 

Saint-Sébastien. 

Municipalité régionale de comté du Val-Saint-François 

Bonsecours, Lawrenceville, Maricourt, Racine, Sainte-Anne-de-Larochelle, ville et canton de Valcourt. 

Municipalité régionale de comté de Memphrémagog 

Austin, Bolton-Est, Eastman, Potton, Saint-Benoît-du-Lac, Saint-Étienne-de-Bolton, Stukely-Sud. 

RÉGION ADMINISTRATIVE 06 — MONTRÉAL 

Hors municipalité régionale de comté 

Baie-D'Urfé, Beaconsfield, Côte-Saint-Luc, Dollard-Des Ormeaux, Dorval, Hampstead, Kirkland, L'Île-Dorval, 
Montréal, Montréal-Est, Montréal-Ouest, Mont-Royal, Pointe-Claire, Sainte-Anne-de-Bellevue, Senneville et 
Westmount. 

RÉGION ADMINISTRATIVE 07 — OUTAOUAIS 

Hors municipalité régionale de comté 

Gatineau. 

Municipalité régionale de comté des Collines-de-l'Outaouais 

Cantley, Chelsea, L'Ange-Gardien, La Pêche, Notre-Dame-de-la-Salette, Pontiac, Val-des-Monts. 

Municipalité régionale de comté de La Vallée-de-la-Gatineau 

Aumond, Blue Sea, Bois-Franc, Bouchette, Cayamant, Déléage, Denholm, Égan-Sud, Gracefield, Grand-
Remous, Kazabazua, Lac-Sainte-Marie, Low, Maniwaki, Messines, Montcerf-Lytton, Sainte-Thérèse-de-la-
Gatineau. 

Municipalité régionale de comté de Papineau 



 

 

Boileau, Bowman, Chénéville, Duhamel, Fassett, Lac-des-Plages, Lac-Simon, Lochaber, Lochaber-Partie-
Ouest, Mayo, Montebello, Montpellier, Mulgrave-et-Derry, Namur, Notre-Dame-de-Bonsecours, Notre-Dame-
de-la-Paix, Papineauville, Plaisance, Ripon, Saint-André-Avellin, Saint-Émile-de-Suffolk, Saint-Sixte, Thurso, 
Val-des-Bois. 

Municipalité régionale de comté de Pontiac 

Alleyn-et-Cadwood, Bristol, Bryson, Campbell's Bay, Chischester, Clarendon, Fort-Coulonge, Grand-Calumet, 
L'Isle-aux-Allumettes, Litchfield, Mansfield-et-Pontefract, Otter Lake, Portage-du-Fort, Rapides-des-Joachims, 
Shawville, Sheen-Esher-Aberdeen-et-Malakoff, Thorne, Waltham. 

RÉGION ADMINISTRATIVE 13 — LAVAL 

Municipalité régionale de comté de Laval 

Laval. 
 
RÉGION ADMINISTRATIVE 14 — LANAUDIÈRE 

Municipalité régionale de comté de D'Autray 

Berthierville, Lanoraie, Lavaltrie, La Visitation-de-L'Île-Dupas, Mandeville, Saint-Barthélémy, Saint-Cléophas-
de-Brandon, Saint-Cuthbert, Saint-Didace, Sainte-Élisabeth, Saint-Gabriel, Saint-Gabriel-de-Brandon, Sainte-
Geneviève-de-Berthier, Saint-Ignace-de-Loyola, Saint-Norbert. 

Municipalité régionale de comté de Joliette 

Crabtree, Joliette, Notre-Dame-de-Lourdes, Notre-Dame-des-Prairies, Saint-Ambroise-de-Kildare, Saint-
Charles-Borromée, Sainte-Mélanie, Saint-Paul, Saint-Pierre, Saint-Thomas. 

Municipalité régionale de comté de L'Assomption 

Charlemagne, L'Assomption, ville et paroisse de L'Épiphanie, Repentigny, Saint-Sulpice. 

Municipalité régionale de comté des Moulins 

Mascouche et Terrebonne. 

Municipalité régionale de comté de Matawinie 

Chertsey, Entrelacs, Notre-Dame-de-la-Merci, Rawdon, Saint-Alphonse-Rodriguez, Sainte-Béatrix, Saint-
Côme, Saint-Damien, Saint-Donat, Sainte-Émélie-de-l'Énergie, Saint-Félix-de-Valois, Saint-Jean-de-Matha, 
Sainte-Marcelline-de-Kildare, Saint-Michel-des-Saints, Saint-Zénon. 

Municipalité régionale de comté de Montcalm 

paroisse et village de Saint-Alexis, Saint-Calixte, Saint-Esprit, Saint-Jacques, Sainte-Julienne, Saint-Liguori, 
Saint-Lin-Laurentides, Sainte-Marie-Salomé, Saint-Roch-de-L'Achigan, Saint-Roch-Ouest. 

RÉGION ADMINISTRATIVE 15 — LAURENTIDES 

Municipalité régionale de comté d'Antoine-Labelle 

Chute-Saint-Philippe, Ferme-Neuve, Kiamika, Lac-des-Écorces, Lac-du-Cerf, Lac-Saguay, Lac-Saint-Paul, La 
Macaza, L'Ascension, Mont-Laurier, Mont-Saint-Michel, Nominingue, Notre-Dame-de-Pontmain, Notre-Dame-
du-Laus, Rivière-Rouge, Saint-Aimé-du-Lac-des-Îles, Sainte-Anne-du-Lac. 

Municipalité régionale de comté d'Argenteuil 

Brownsburg-Chatham, Gore, Grenville, Grenville-sur-la-Rouge, Harrington, Lachute, Mille-Isles, Saint-André-
d'Argenteuil, Wentworth. 

Municipalité régionale de comté des Deux-Montagnes 

Deux-Montagnes, Oka, Pointe-Calumet, Saint-Eustache, Saint-Joseph-du-Lac, Sainte-Marthe-sur-le-Lac, 
Saint-Placide. 

Municipalité régionale de comté de La Rivière-du-Nord 



 

 

Prévost, Saint-Colomban, Saint-Hippolyte, Saint-Jérôme, Sainte-Sophie. 

Municipalité régionale de comté des Laurentides 

Amherst, Arundel, Barkmere, Brébeuf, Huberdeau, Ivry-sur-le-lac, Labelle, La Conception, Lac-Supérieur, 
Lac-Tremblant-Nord, La Minerve, Lantier, Montcalm, Mont-Tremblant, Sainte-Agathe-des-Monts, Saint-
Faustin — Lac Carré, ville et paroisse de Saint-Jovite, Sainte-Lucie-des-Laurentides, Val-David, Val-des-
Lacs, Val-Morin. 

Municipalité régionale de comté des Pays-d'en-Haut 

Estérel, Lac-des-Seize-Îles, Morin-Heights, Piedmont, Sainte-Adèle, Saint-Adolphe-d'Howard, Sainte-Anne-
des-Lacs, Sainte-Marguerite-du-Lac-Masson, Saint-Sauveur, Wentworth-Nord. 

Municipalité régionale de comté de Mirabel 

Mirabel. 
       
      Municipalité régionale de comté de Thérèse-de-Blainville 

Blainville, Boisbriand, Bois-des-Filion, Lorraine, Rosemère, Sainte-Anne-des-Plaines, Sainte-Thérèse. 

RÉGION ADMINISTRATIVE 16 — MONTÉRÉGIE 

Hors municipalité régionale de comté 

Boucherville, Brossard, Longueuil, Saint-Bruno-de-Montarville, Saint-Lambert. 

Municipalité régionale de comté d'Acton 

Acton Vale, Béthanie, Roxton, Roxton Falls, Sainte-Christine, Saint-Nazaire-d'Acton, Saint-Théodore-d'Acton, 
Upton. 

Municipalité régionale de comté de Beauharnois-Salaberry 

Beauharnois, Saint-Étienne-de-Beauharnois, Saint-Louis-de-Gonzague, Sainte-Martine, Saint-Stanislas-de-
Kostka, Saint-Urbain-Premier, Salaberry-de-Valleyfield. 

Municipalité régionale de comté de Brome-Missisquoi 

Abercorn, ville et canton de Bedford, Bolton-Ouest, Brigham, Brome, Cowansville, Dunham, East Farnham, 
Farnham, Frelighsburg, Lac-Brome, Notre-Dame-de-Stanbridge, Saint-Armand, Saint-Ignace-de-Stanbridge, 
Saint-Pierre-de-Véronne-à-Pike-River, Sainte-Sabine, Stanbridge East, Stanbridge-Station, Sutton. 

Municipalité régionale de comté de La Haute-Yamaska 

Bromont, Granby, Roxton Pond, Saint-Alphonse, Sainte-Cécile-de-Milton, Saint-Joachim-de-Shefford, 
Shefford, Warden, Waterloo. 

Municipalité régionale de comté de La Vallée-du-Richelieu 

Beloeil, Carignan, Chambly, McMasterville, Mont-Saint-Hilaire, Otterburn Park, Saint-Antoine-sur-Richelieu, 
Saint-Basile-le-Grand, Saint-Charles-sur-Richelieu, Saint-Denis-sur-Richelieu, Saint-Jean-Baptiste, Saint-
Marc-sur-Richelieu, Saint-Mathieu-de-Beloeil. 

Municipalité régionale de comté de Lajemmerais 

Calixa-Lavallée, Contrecoeur, Saint-Amable, Sainte-Julie, Varennes, Verchères. 

Municipalité régionale de comté du Bas-Richelieu 

Massueville, Saint-Aimé, Saint-David, Sainte-Anne-de-Sorel, Saint-Gérard-Majella, Saint-Joseph-de-Sorel, 
Saint-Ours, Saint-Robert, Saint-Roch-de-Richelieu, Sainte-Victoire-de-Sorel, Sorel-Tracy, Yamaska. 

Municipalité régionale de comté du Haut-Richelieu 

Henryville, Lacolle, Mont-Saint-Grégoire, Noyan, Saint-Alexandre, Sainte-Anne-de-Sabrevois, Saint-Blaise-
sur-Richelieu, Sainte-Brigide-d'Iberville, Saint-Georges-de-Clarenceville, Saint-Jean-sur-Richelieu, Saint-
Paul-de-l'Île-aux-Noix, Saint-Sébastien, Saint-Valentin, Venise-en-Québec. 



 

 

Municipalité régionale de comté du Haut-Saint-Laurent 

Dundee, Elgin, Franklin, Godmanchester, Havelock, Hinchinbrooke, Howick, Huntingdon, Ormstown, Saint-
Anicet, Sainte-Barbe, Saint-Chrysostome, Très-Saint-Sacrement. 

 

Municipalité régionale de comté des Jardins-de-Napierville 

Village et canton de Hemmingford, Napierville, Saint-Bernard-de-Lacolle, Sainte-Clothilde-de-Châteauguay, 
Saint-Cyprien-de-Napierville, Saint-Édouard, Saint-Jacques-le-Mineur, Saint-Michel, Saint-Patrice-de-
Sherrington, Saint-Rémi. 

Municipalité régionale de comté des Maskoutains 

La Présentation, Saint-Barnabé-Sud, Saint-Bernard-de-Michaudville, Saint-Damase, Saint-Dominique, Sainte-
Hélène-de-Bagot, Saint-Hugues, Saint-Hyacinthe, Saint-Jude, Saint-Liboire, Saint-Louis, Sainte-Madeleine, 
Saint-Marcel-de-Richelieu, Sainte-Marie-Madeleine, Saint-Pie, Saint-Simon, Saint-Valérien-de-Milton. 

       
      Municipalité régionale de comté de Roussillon 

Candiac, Châteauguay, Delson, La Prairie, Léry, Mercier, Saint-Constant, Sainte-Catherine, Saint-Isidore, 
Saint-Mathieu, Saint-Philippe. 

Municipalité régionale de comté de Rouville 

Ange-Gardien, Marieville, Richelieu, Rougement, Sainte-Angèle-de-Monnoir, Saint-Césaire, Saint-Mathias-
sur-Richelieu, Saint-Paul-d'Abbotsford. 

Municipalité régionale de comté de Vaudreuil-Soulanges 

Coteau du lac, Hudson, Les Cèdres, Les Coteaux, L'Île-Cadieux, L'Île-Perrot, Notre-Dame-de-L'Île-Perrot, 
Pincourt, Pointe-des-Cascades, Pointe-Fortune, Rigaud, Rivière-Beaudette, Saint-Clet, Sainte-Justine-de-
Newton, Saint-Lazare, Sainte-Marthe, Saint-Polycarpe, Saint-Télesphore, Saint-Zotique, Terrasse-Vaudreuil, 
Très-Saint-Rédempteur, Vaudreuil-Dorion, Vaudreuil-sur-le-Lac. 

RÉGION ADMINISTRATIVE 17 — CENTRE-DU-QUÉBEC 

Municipalité régionale de comté d'Arthabaska 

Daveluyville, Maddington, Saint-Rémi-de-Tingwick, Saint-Samuel. 

Municipalité régionale de comté de Bécancour 

Bécancour, Lemieux, Saint-Sylvère. 

Municipalité régionale de comté de Drummond 

Saint-Bonaventure, Sainte-Brigitte-des-Saults, Saint-Guillaume, Saint-Pie-de-Guire. 

Municipalité régionale de comté de L'Érable 

Laurierville, Notre-Dame-de-Lourdes, Sainte-Sophie-d'Halifax. 

Municipalité régionale de comté de Nicolet-Yamaska 

Aston-Jonction, Baie-du-Febvre, Grand-Saint-Esprit, La Visitation-de-Yamaska, Nicolet, Pierreville, village et 
municipalité de Saint-Célestin, Saint-Elphège, Sainte-Eulalie, Saint-François-du-Lac, Saint-Léonard-d'Aston, 
Sainte-Monique, Sainte-Perpétue, Saint-Wenceslas, Saint-Zéphirin-de-Courval. 

O.C. 1842-82, s. 4; O.C. 1578-90, s. 1; Erratum, 1990 G.0. 2, 2997; O.C. 1382-99, s. 21. 

 

 

 



 

 

Regulation respecting the registration system of the Parity Committee for the 
Building Services, Montréal Region 

An Act respecting collective agreement decrees 

(R.S.Q., c. D-2, s. 22, par. g) 

O.C. 1352-87, 1987 G. O. 2, 3385 

1. The professional employer governed by the Decree respecting building service employees in the Montréal 

region (R.R.Q., 1981, c.D-2, r.39) shall keep a registration system or register in which are shown the full name, 
address and social insurance number of each employee in his employ, the nature of his work, his first date of 
service and the following particulars, as the case may be, for each pay period: 

1° the number of working hours per day and the exact time at which the work was begun, interrupted, 
 resumed and ceased each day; 

2° the total working hours per week; 

3° the total overtime;  

4° the number of workdays per week; 

5° the wage rate; 

6° the nature and amount of premiums, severance pay and other allowances or commissions paid; 

7° the amount of gross earnings; 

8° the nature and amount of deductions made; 

9° the net pay; 

10° the work period corresponding with the payment; 

11° the payment date; 

12° the reference year; 

13° his annual vacation period; 

14° the date when his annual leave begins; 

15° the dates on which the employee has taken a paid holiday or any other holiday including 
 compensatory holidays related to paid holidays. 

O.C. 1352-87, s.1. 

2. The information included in the registration system or register concerning a given year shall be kept for a 

3-year period following such year. 

O.C. 1352-87, s.2. 

3. This regulation replaces the Règlement relatif à la tenue du registre (numéro 2) du Comité paritaire de 

l’entretien d’édifices publics, région de Montréal, approved by Order in Council 3520-76 of 12 October 1976. 

O.C. 1352-87, s.3. 

4. (Omitted) 

O.C. 1352-87, s.4. 

 

 



 

 

Regulation respecting the monthly report of the Parity Committee for the Building 
Services, Montréal Region 

An Act respecting collective agreement decrees 

(R.S.Q., c. D-2, s. 22, par. h) 

O.C. 1353-87, 1987 G. O. 2, 3387; O.C. 1027-2011, 2011 G.O. 2, 2957 

1. A professional employer governed by the Decree respecting building service employees in the Montreal 

region (c.D-2, r.15) or the employer's authorized representative must send a monthly report to the Committee's 
head office, including 

1° the full name, address and social insurance number of each employee in his employ, his qualifications 
and the nature of his work, the number of his regular and overtime hours worked each week, the total of 
these hours, his hourly wage rate and total earnings. 

2° the indemnities paid to each employee as annual vacation and general holidays with pay, and any 
other compensations or benefits having a pecuniary value. 

O.C. 1353-87, s. 1; O.C. 1027-2011, s. 1. 

2. The monthly report shall be forwarded to the head office of the Committee, even in the case where no 

work was performed, on or before the 15th of each month and shall cover the preceding month. 

O.C. 1353-87, s. 2; O.C. 1027-2011, s. 2. 

3. This regulation replaces the Règlement relatif au rapport mensuel numéro 3 du Comité paritaire de 

l’entretien d’édifices publics, région de Montréal, adopted by the Parity Committee at its meeting held on 30 
June 1976 and published in the Gazette officielle du Québec on 27 October 1976. 

O.C. 1353-87, s. 3. 

4. (Omitted) 

O.C. 1353-87, s. 4. 

Levy Regulation of the Parity Committee for the Building Services, Montréal 
region 

O.C. 2626-85, 1985 G. O. 2, 4388; O.C. 673-2001, 2001 G. O. 2, 2653; O.C. 1025-2011, 2011 G. O. 2, 2955 

An Act respecting collective agreement decrees 

(R.S.Q., c. D-2, s. 22, subs. i) 

1. This Regulation shall apply to the persons governed by the Decree respecting building service employees 

in the Montréal region (R.R.Q., 1981, c.D-2, r.39). 

O.C. 2626-85, s. 1  

2. Professional employers shall remit to the Parity Committee for the Building Services, Montréal region an 

amount equal to 0.50% of their payroll for the employees governed by the Decree. 

O.C. 2626-85, s. 2  

3. Employees shall remit to the Parity Committee an amount equal to 0.50% of their wages. 

O.C. 2626-85, s. 3; O.C. 673-2001, s. 1.  

4. (Revoked) 

O.C. 2626-85, s. 4; O.C. 673-2001, s. 2.  



 

 

5. Professional employers shall collect, for each pay period, on behalf of the Parity Committee, the levy 

exigible from their employees by the means of a checkoff on the wages of the latter. 

Professional employers shall remit to the Parity Committee the amounts payable by them and by their 
employees when they send in their monthly report to the Parity Committee. 

The levy and the contribution to the group retirement plan must be transmitted separately.  

O.C. 2626-85, s. 5; O.C. 673-2001, s. 3.  

5.1. The amounts referred to in section 5 may be collected by preauthorized payment if professional 

employers  

1° authorize their financial institution and the parity committee to make the transaction on a single account; 

2° provide the details of the account to the committee; 

3° fill out an application form for preauthorized payment on which the committee is designated as a recipient 
organization. 

O.C. 1025-2011, s. 1. 

 
6. (Omitted) 

O.C. 2626-85, s. 6.  

 
 


